Anglican School of Ministry-Little Rock
Educational Ministry Internship:  Core Competencies Evaluation
______ Evaluation

Student:  _________________________

Mentor:  _________________________

	
	Competencies
	Assessment
	Initials
	Date of Evaluation


	1.0.0


	Foundations
	
	
	

	1.1.0
	Theology of Christian Education
	From the Scriptures, can articulate a clear foundation for a ministry of Christian education, to include a Biblically based understanding of scope and sequence, purpose, and goals
 
	
	

	1.2.0
	Christian Education Theory


	Using orthodox Christian education theory, is able to describe and evaluate …


	
	

	1.2.1
	Human

Development
	Approaches to age/developmentally appropriate education


	
	

	1.2.2
	Learning Variations
	Application of multiple-intelligences and learning styles


	
	


	2.0.0


	Praxis
	
	
	

	2.1.0
	Materials


	Knows sources for age-appropriate curriculum; is able to match curriculum with educational objectives


	
	

	2.2.0
	Organization

	
	
	

	2.2.1


	Course Syllabus or Description


	Develops and describes appropriate course purposes, goals and objectives, course materials, and assessments


	
	

	2.2.2
	Lesson Plans


	Progression of learning (scope and sequence) is well laid-out, to include dates, content, student learning goals and objectives, and acquisition assessments


	
	

	2.2.3
	Lecture Notes

	Lecture notes are organized and comprehensive; copies are maintained for accountability


	
	


	2.3.0
	Processes


	
	
	

	2.3.1
	Teaching
	Lessons are competently and confidently delivered; lessons materials are covered; “rabbit trails” are kept to a minimum; elicits and receives questions; questions are answered clearly and answers are pertinent; does not pretend to know everything


	
	

	2.3.2
	Classroom Management
	Ensures the classroom environment is appropriate for the course (consider age, course content and goals, distractions, traffic flow, and other features)


	
	

	2.3.3


	Student-Teacher Relationships


	Maintains appropriate relationships with students; demonstrates both compassion and equity; understands how to handle privileged information; knows referral process in the local church


	
	

	3.0.0
	Spiritual Formation


	
	
	

	3.1.0
	Personal Spiritual Disciplines


	
	
	

	3.1.1
	Bible study


	Engages in a regular, exegetical study of Scripture; systematically studies all types of Scripture, not staying in one particular genre; gains knowledge of Bible study methods and tools as well as content


	
	


	3.1.2
	Daily devotional time


	Spends time every day in private prayer and in the devotional reading of the Scriptures


	
	

	3.1.3
	Retreats/
Sabbaths


	Takes time regularly to rest—weekly sabbaths and periodic retreats to restore the body, the mind, and the spirit; understands the importance of rest


	
	

	3.1.4
	Personal accountability


	Has an accountability relationship with another Christian of the same gender; meets regularly with this partner; keeps partner informed of challenges; maintains short accounts—reconciles as soon as possible

	
	

	3.2.0
	Relationships


	
	
	

	3.2.1
	Family


	Holds family as the highest priority, next only to God; spends regular time with the family in fun activities; demonstrates good communication skills with spouse and children; family is in good order


	
	

	3.2.2
	Friendships

	Develops close friendships; spends regular time with friends; is hospitable; demonstrates care and concern


	
	


Instructions:

1. The mentor will review the descriptions for each core competency

2. The mentor will write a brief evaluation (seven lines maximum, Arial or Times new Roman, 10-12 font) for each competency using the following format—behavior observed, how or in what context observed, and outcomes.  The mentor will then indicate strengths in the competency and areas in need of improvement.  Please note that not all of the competencies have to be covered at the same time, so long as they are evaluated every three months.
3. The mentor will go over the evaluation with the student, explaining the rationale for all entries and answer any questions he/she may have.  Once completed, the mentor and the student will initial each item.  The date of the evaluation will be written in the appropriate column.
4. The evaluation should be conducted every three months over the course of the 12 month internship period, for a total of 4 evaluations.  The number of the evaluation (1st, 2nd, etc.) will be indicated at the top of the form.  A copy of the evaluation will be kept by the mentor, a copy given to the student, and the original sent to the Dean’s Office.
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